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1.2 Dynamics & Challenges in 2025/2026
• 1. How can sustainable development be achieved for all while addressing global

climate change, where all includes the able and differently able?

• 2. How can everyone have sufficient clean water without conflict?

• 3. How can population growth and resources be brought into balance?

• 4. How can genuine democracy emerge from authoritarian regimes?

• 5. How can decision making be enhanced by integrating improved global 
foresight during unprecedented accelerating change?

• 6. How can the global convergence of information and communications
technologies work for everyone?

• 7. How can ethical market economies be encouraged to help reduce the gap
between rich and poor?

• 8. How can the threat of new and reemerging diseases and immune micro- 
organisms be reduced?

Ref: Project Millennium
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1.2 Dynamics & Challenges in 2025/2026
• 9. How can education/QOL-companion-card projects make humanity more 

intelligent, knowledgeable, and wise enough to address its global challenges?

• 10. How can shared values and new security strategies reduce ethnic conflicts, 
terrorism, and the use of weapons of mass destruction?

• 11. How can the changing status of women help improve the human condition?

• 12. How can transnational organized crime networks be stopped from becoming
more powerful and sophisticated global enterprises?

• 13. How can growing energy demands be met safely and efficiently?

• 14. How can companion card, scientific and technological breakthroughs be 
accelerated to improve the human condition?

• 15. How can ethical considerations become more routinely incorporated into
global decisions?

• 16. How can sustainable investiture programmes be incorporated into
Connected-QOL management or Business-lifecycle management?

Ref: Project Millennium
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1.3 Dynamics & Challenges in 2025/2026
• QOL programmes in Connected-QOL-management or Business-lifecycle 

management?

• The 3 Rules practice is not developed holistically for the dynamics and challenges 
seen in accordance with export/import regulations, economic dynamics, crisis 
mapping / crisis management of expectations to design systemic improvement 
for sustainable development and growth

• The 3 Rules practice for undertaking maps the elements of Risk (3%), Exposure 
(Global  focus 5%) and Effective Profit making (7%) but needs to decelerate the 
growing dynamics or challenges in Quality of Life (QOL) lifecycles or the need to 
manage dynamics and challenges lifecycles

• The 3 Rules practice for undertaking must include a QOL-companion-card for 
dynamics & challenges factor of 3% for a concept called QOL Programming for 
the Connected-lifecycle or SD&G lifecycle

•

• Calculation for the new QOL-companion-card factor for procreative and 
formative development = 18% - (3%+5%+7%) = 3%, AOEC reviews the usefulness

• Of a Road Safety Companion Card 
Ref: Project Millennium
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To start, one can incorporate Business research methodologies (or BRM 
Systemic flow) like 

1. Codification of the QOL-companion card, Value stream map and 
functional data, 

2. Macro and Micro strategy development 
3. Statistical analysis, 
4. Data transcription for multiple language support 
5. Data classification, 
6. Data Tabulation, 
7. Data Representation 
8. Data Analysis, 
9. Statistical Hypothesis and its assessment 
10. Factor Analysis, Conjoint Analysis and Cluster Analysis
11. Research Application, Surveys and Reports to help sensitize HRA / 

involved management, to prepare and systemically invest for managing 
Dynamics/Challenges/SD&G issues and Continuous relationship surveys 
and incidences or trends in CCMA via companion-card-project  lifecycles, 
where HRA can match the need for dedicated human resources for this 
insightful Goodwill-at-work proactiveness by employing or contracting 
differently able people 

1.4 Dynamics & Challenges in 2025/2026



…..The QOL-Companion-card programme and steps that are commonly completed:

1. Account registration for the Companion card and the related QOL investiture
2. Examination of the elevation for QOL and its value/benefit theory & relations
3. Categorization of the investment, incorporating of the QOL-CC and investiture-tags 
4. Controlling costs of functioning, bettering the value/benefit theory & relations 
5. Balance support for QOL with respect to challenges and dynamics
6. Grading the need for human resources in the QOL-companion card project to enable 
employment for the differently able
7. Guidance for BRM systemic flow, Surveyed Data Integration, Management Index 
Regulation / CCMA Problem solving 
8. SMART solutions for Dynamics and Challenges to QOL
❑ Specific – NSSR Road Safety Companion card for 24/7 travel experiences
❑Measurable- Operating the Companion Card Centre/its value/benefit theory & 
relations via NSSR certificates / Investiture techniques 
❑ Achievable – Ranked plus QOL-graded NSSR Road Safety via BRM practices 
❑ Relevant – Rules of the undertaking for investiture workflow and administration 
specific video composition 
❑ Time oriented - Knowledge Management & Desensitization for sustainable 
practices, economic dynamics and climate change

1.5 Dynamics & Challenges in 2025/2026



1.6 Dynamics & Challenges in 2025/2026
The 3 Rules of undertaking and SIP could start the formalization in our vision to help 
HRA grow into a QOL-improver to thereon integrate QOL-companion card projects 
into a roadmap for connected value/benefit/culture theories 

The term Investiture is a formalized investment or vested practice to help HRA 
develop essentially projectized, global, visionary core and Climate Change Mitigation 
and Adaptation (CCMA) methodologies for QOL.

A projectized investiture can develop ranked desensitization of the dynamics 
affecting connected value/benefit/culture theories , its vision and continuous 
relationship for any systematic study and growing demands QOL-culture 
flow/identification track.

To implement this projectized solution and study, we need to register the QOL-
Companion Card and investiture into a Portal and enable the BRM Systemic flow 
where this would mean data gathering, processing and reporting of attributes that 
could be used in connected value/benefit/culture/visionary quality-of-life 
identification and Sustainable practices. 

We term the identification as Ranked QOL insight that augments any current 
Evaluation or value/benefit/culture theory Grading being done.



1.6 Dynamics & Challenges in 2025/2026
Projected target segments: 
Segment 1: Multi-national companies/corporates, connected social networks, contact 
centres, value/benefit/culture theory surveillance centres
Segment 2: Large and medium scale organizations that are tech-savvy and interested in 
QOL-culture, connected assistance and sustainable practices 
Segment 3: Small-scale organizations that are not tech-savvy but need their connected 
practices to be sustainable and adept (keeping in mind the interest for connected 
value/benefit/culture theory incorporation/actualization/de-sensitization of the climate 
change problem or risks to QOL that is setting in) 
Segment 4: Exclusive or selective organizations interested in case to case assessments 
for Equity theory for Quality of Life and sustainable development & growth 
Segment 5: Organizations without CCMA/Dynamics & Challenges specific  budget 
allocation. The connected value-benefit-quality identification’s complexity for each 
segment or organization will depend upon 
A. Positive influencers such as Ownership, Ingenuity and Compliance for the QOL-

Companion-Card value/benefit/culture theory 
B. Negative influencers such as Climate change, Location dynamics, actualization 

practices and lack of sustainable-management Knowledge 
C. We propose the incorporation of targeted Business research methodologies (or 

BRM Systemic flow) for ranked QOL value-benefit--quality 
identification/actualization



1.6 Dynamics & Challenges in 2025/2026
…The QOL-Companion Card programme will need to understand the liability for 
proper Governance, Quality Management and connected value]benefit/culture 
empowerment and actualization in each project, so includes the following Associated 
components: 
a. QOL-CC Investiture Training Tools (part of the solution offering) 
b. QOL-CC Investiture Profiling, Management and/or Actualization Tools (part of the 

solution offering) 
c. Agile Diagnostic Tools to report issues, complaints, feedback (part of the solution 

offering) 
d. BRM implementation tools (part of the solution offering) 
e. QOL-CC Investiture Impact Dashboard (part of the solution offering) 
f. QOL-CC Investiture Status Dashboard (part of the solution offering) 
g. Value/Benefit/Culture/Investiture integration Indicators (part of the solution 

offering). 

Today’s evaluation or grading will not ensure liabilities of the HRA/organization are 
controlled. 
The interest in QOL-CC projects and effective connected value-benefit-quality 
identification/actualization will empower the HRA/organization to announce tagged / 
ranked compliance for QOL-CC investiture portfolios and logos such as



1.6 Dynamics & Challenges in 2025/2026
HRA and Goodwill at work project areas

❑ Road Safety and Accountability Certificates

❑ Road Safety Level cards

❑ Road Safety and Eye Care cards

❑ Road Safety and Mindfulness cards

❑ Road Safety and Vehicle Purchase Learning cards

❑ Critical Path Probability Resolution (CPPR) Passes

❑ Ease of care cards

❑ Verisafe KYC cards for health and wellness ((in work-and-personal life balancing)

❑ Watch List classifier programmes ((in QOL balancing)

VISIONARY CORE VALUES



Systemic transformation - Watch List 
classifiers for culture flow/ 
accentuation/value stream mapping

Tools for self introspection to 
understand consciousness and 

firm-rooted purity

Balancing any ends
to means theories



Sphere of control and the duty 
that is divine

Whether remembering God is an always for each 
of us as elders or married people? Whether 
praying is a doership? Is Right versus wrong, a 
belief about conscious equanimity? Some

dittos….

Doership is part of all Existing and emerging
Environmental, Social and National health goals

As value leading goals, all our actions should be 
with Social relativity and accountability

This Relativity is a driving element for any
percolation of schedule or change

But, beyond us are the percolating elements or 
energies of divinity that are thereon expected to 
perform their duty to balance doership within the 
sphere of control that assists creation, growth 
and the belief in the positive self.

Divine Light or spirited purity is not in any mass 
assurance of doership, but it is universal physics 
for conscious equanimity, that is called upon to 
balance right versus wrong
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Goals
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Dhyana Yoga, a summarized 
review of a valuable 
mindset to ensure we 
understand the assurance 
of doership
• The Bhagavad Gita states that for a person to 

be a positive self, there must be a balance 
between service (or honorable service) and 
materialistic need.

• The Dhyana Yoga emphasizes the following:

• 1. Upholding needs one to work and not 
renounce pursuit of activities, as this work 
done can be benefitted by spiritual grace and 
transformation.

• 2. A person engaged in devotional service (or 
transcendental service or honorable service) 
is not bereft of the beneficial results of his or 
her assisting creation, growth and the belief 
in the positive self.

• What if one creates a society that need not 
respect values and does not need to 
payback/honour the positive upholding? Can 
this be death to grace? Can this be a cluster of 
such belief?
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Cluster



Dhyana Yoga, a 
summarized 
review
• 3. Lord Krishna in his divine form calls 

the soul to be similar to a yogi who is 
spiritually pure and compliant for self- 
upholding or self-discipline

• 4. The yogi is said to be capable of 
evolution from an embodied 
existence and does not seek undue 
freedom

• 5. Although the Supreme upholder is 
present in an abode of conscious 
equanimity, the cosmic energy is all-
pervading and everything is situated 
within the spiritual consciousness for 
our living force, where the 
consciousness is part of creation, 
growth and transformation.

• 6. For the yogi, the upholding of 
creation, growth and existence is a 
true transformative.

• 7. Spiritual grace or divine energy helps 
higher realization and evolution in a 
purer “Ingenuity (Light), Truth and 
Knowledge”.
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Dhyana Yoga, a 
summarized review 
(recapitulated)



Finding equanimity/ 
handicap

• Conscious equanimity is a state where a 
person does not adversely impact or affect 
the positive self.

• To find equanimity, a person could develop a 4 
folded approach, of “Supporting Quality of Life 
issues” and “Balancing any ends to means 
theories” by “Conceiving or improving 
Knowledge and Knowledge Management for a
positive self” and “Remaining duty bound for 
culture-flow, or cultural change or 
accentuation”.

• Quality of Life issues related to Health, 
Growth (or development) and Immunity have 
been revisited time and again, but the 
concept of a positive self and being duty 
bound needs knowledge management and 
autonomic fundamentals. The newer positive 
self or self-upholding branch of yoga can 
develop solution finding
With no nick-free consciousness, can the 
less intelligent, crippled or handicapped (by 
others) expect
purity in doership, its artful clustering or 
use their Instrumental involvement?

Tools for self introspection to 
understand consciousness and 

firm-rooted purity

Balancing any ends
to means theories



QOL-Companion Card Programmes – Value/Benefit/Culture 
theory-connections via Core Values and Cognitive Literacy





And Artful Bridging for Quality of Life

12. HRA, Goodwill at work And Artful Bridging 
for Quality of Life



URL(s)
https://venkataoec.wixsite.com/copq-p-centre

https://venkataoec.wixsite.com/gbrc

Self-enabling Light

https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/copq-p-centre
https://venkataoec.wixsite.com/gbrc
https://venkataoec.wixsite.com/gbrc
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