
Do we miss the need for a 
“synergetic NSSR culture”

Delineators
1. Lack of people-governors

2. Lack of management of stand offs

3. People being unaware of threat or 
risk

4. People adversely affected by crowd
influencers

5. People feeling the Inter-dependency
is not their opinion

6. People not resolute about stand to
assist the government

Choices
1. Determining a stakeholder who can 

represent the crowd or people at a 
Centre (like the Goodwill at Work 
framework)

2. Deciding on the balance being 
offered for being at the Centre, for 
being away from home or out of 
what they recognize as work

3. Activating burden reduction via 
Third Party Administrator (insurance) 
networks for their distant families 
or dependents

4. Defining post-containment social 
accountability and actuating synergy 
at next levels



Resultant Work
Theory (RWT)

Emergence & Multi-loop feedback control (SD)

Life needs to be protected and with it comes the need to 

promote the availability of Government enabled Centres

(People Centes, LiveStock Centres and Emergent RWT

Or Grid Centres) . Much of this is already a positive effort. 

We speak about an Emergent RWT Centre to understand 

need (or larger need for resultant work), and to invest after

knowing services needed / services offered, service

orientation required, relevant communications for the 

services, relevant interest for 202x sensitized objectives 

and specifications.

The Government does not or cannot expect to be the only

problem solver for all this. Chartering Service Carts for 

Emergent RWT Centres can help the many who do not 

have money or resources to work independently. Trade or 

services on-the-basis of resultant work may be a wave of 

help. Companies, businesses, offices and governments 

could use these Service Carts to use people at specific 

locations for work or for manufacturing level automation, 

or for productive Involvement in different SD programmes. 

SD: stands for Solution Deployment

Governmental involvement is 
considered a constructive and/or 
a destructive interference. Today, 
work may not be available to 
many who do not have a way to 
offer their services. The number 
of work sectors that can use 
helpful services can start 
optimum control.

The need is for relevant 
membership into RWT Service 
Carts for businesses or offices to 
offer their services. The Service 
Carts can either be Grid based, 
Work place (Site) based or Grid 
and Site based.

Emergent RWT Centres with 
Service Organizers could review 
these Service Carts to provide 
constructive focus. The health 
threat is more critically afflicting 
to remain with old work theories.



Emergence & Multi-loop feedback 

Control (SD)

Our tomorrow needs a sure and supportable

environment.

Generations look forward to 24/7 operations

but the lack of Relation Examination for Emergence
and sustainable development will or has adversely 

affected this.

Industrial management must nestle into a 

Generation Theory, that helps access 

knowledge that forwards grounds for decision- 

making or conceptualization.

The Generation Theory that can help is, to inter- 

emerge with resultant work. Developing RWT 

enabled organizations or open enterprises can be 

a solution for the macro processes of

a. Networked Supply Chain Management

b. Producer/Provider/Supplier/Distributor

Relationship Management. Grids are

known in the IT and service industry, they permit

Work-interrelationship and enable resources .

RWT enabled organizations could shape open 
design models, and focus for production, 
product/component/part development, and 
enable service carts for supporting 
membership, open enterprise partnership for 
new solutions, new interoperability and re- 
engineering objectives for macro processes.

24/7 closed loop work theory systems may not be 
able to deal with emergence, as a producer, 
provider, supplier, supply system or supply chain 
may be adversely affected, multi-loops can help.

Service Cart for Resultant Work Scenario 1
For this, organizations could publish
1. Resultant Work Functions
2. Materials Requirements
3. Lead/Lag time for Inventory / Stock
4. Just-in Time Purchasing Plan
5. Shortage of Labor and Plan for fulfillment
6. Production Scrap Related Schedule to 
reduce waste or added burden on disposal 
systems

Resultant Work
Theories(RWT)



Service Cart for Resultant Work Scenario 2
For this, organizations could publish
1. Resultant Work Functions
2. Need for Point Slope Interception of 
Continuous Improvement for QOL/RM
3. Need for Condition monitoring of the site
4. Need for Preventive methodologies or 
solutions for macro processes
5. Need for Corrective methodologies or
solutions for macro processes
6. Need for Risk Mitigation of Location
Dynamics and Need for response

Expertise is not knowledge but joint 
momentum for deploying solutions and 
addressing problems for emergent work, QOL, 
or services. Parameterization of Resultant Work 
Functions and Natural Systems Interfaces can 
help work management, services or response to 
relocate to each business’s Join Us site. Any Join 
Us site is an official systemic involvement
for help.

Resultant Work Theory
(RWT)

• Solutions deployment is a stage that we are 
all connected with, the consultant expects 
the Goodwill at work framework to initiate 
essentials. The Join Us endeavor can help 
in enabled or limited configuration of 
systems. Today most boundless 
frameworks to interact may not be as 
helpful as identifying platforms for 
systemic involvement.

We need a Generation Theory and 
Service Organization for Quality of 

Life (QOL) specific Response Services 
or Risk Mitigation (RM) Response 

Services



Hosting the Join Us systemic improvement



For the challenge: The NEXT Steps depend upon each system that can configure itself
for this crisis.

RWT enabled organizations and D2S project inclusion in organizations can start the 
solution implementation.

Deploying Difference To Society (D2S) Project Centres in institutions, businesses and 
governmental departments can help students or differently able take up projects that 
help manage, accomplish and find solutions as our onus to build a Better Emergence 

(for example a Better India, as proposed in 202x).

The Emergence or World we foresee, is one with Management Index Regulation, 
where each Project or Work Theory can use a Welfare counsellor who relates to the 

need for responsive thinking for Goodwill at Work practices, Crisis reduction and 
furtherance in Sustainable development & growth.

In today’s world, Quality Cost Delivery practices are missing the SME factor, where 
SME stands for Safety, Morale and Environment (with Operating Climate 
Engineering). There are also Companion Card Projects that improve QOL.

For our role play, QCDSME+ Desks can replace Help Desks to initiate this thinking
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